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AGREEMENT made as of the day of October, 2008 between HARRISON CENTRAL 
SCHOOL DISTRICT, Harrison, New York, and the CIVIL SERVICE EMPLOYEES ASSOCIATION, 
LOCAL 1000, AFSCME, AFL-CIO, the recognized union for the Harrison Teacher/School Aides and 
Teaching Assistants Unit of Westchester Local 860. The agreement between the parties, as set forth 
herein, shall be effective commencing July I, 2008 and shall tenninate on June 30, 20 II. 
PREAMBLE 
Adhering to the principles that duties and obligations come with rights and privileges, the CSEA 
agrees to do its utmost to see that its members perfonn their respective duties in the School District 
loyally, efficiently, and continuously, under the tenns of this agreement. The CSEA and its membership 
will use their best efforts to protect the interest of the School District and citizens, to conserve its property 
and give service of the highest quality. 
PURPOSE AND IMPLEMENTATION 
Section 1. This agreement, and all the rights and obligations defined herein and hereunder, is 
reached between the parties under and pursuant to Article 14 of the Civil Service Law of the State of New 
York (Public Employees Fair Employment Act) and nothing contained herein shall be construed to 
prevent the Board or its officers from the discharge of their duties and responsibilities in accordance with 
the New York State Education Law, Section 1709, unless such policies or procedures have been 
specifically altered by the tenns of this agreement. 
Section 2. It is agreed by and between the parties that any provisions of this agreement requiring 
legislative action to pennit its implementation by amendment of law or by providing the additional funds 
therefor, shall not become effective until the appropriate legislative body has given approval. 
ARTICLE I 
Recognition 
The Board of Education of the Harrison Central School District, Harrison, New York, hereinafter 
referred to as the "employer", recognizes the Civil Service Employees Association, Local 1000, 
AFSCME, AFL-CIO, hereinafter referred to as the "CSEA", as the sale and exclusive bargaining 
representative under Article 14 of the Civil Service Law, for all part-time or full-time probationary, 
temporary, pennanent or tenured school aides, teacher aides and teaching assistants, excluding all other 
non-teaching personnel covered by other agreements. 
ARTICLE II
 
Definition of Terms
 
The parties herewith agree that the definitions set forth in this Article shall not be subject to 
grievance procedures and are set forth in the contract for infonnational purposes only. 
1. CSEA 
2. Employees 
3. Full Time Employees 
4. Immediate Supervisor 
5. Harrison School Unit 
6. Principal 
7. School aide 
8. School Board 
9. School District 
10. Superintendent 
11. Teacher Aide 
12. Temporary Appointee 
Civil Service Employees Association, Inc. 
All non-teacher employees of the Harrison 
Central School District as defined above in 
Article I. 
Those employees who work more than twenty­
five (25) hours per week (part-time personnel 
are those employees who work twenty-five (25) 
hours per week or fewer). 
The building principal or his/her designee. 
Harrison Unit for Teacher Assistants, School 
Aides and Teacher Aides, Westchester Chapter, 
Civil Service Employees Association, Inc. 
Principal in charge of the building. 
Person appointed to perform the duties of a 
school aide as defined by the Westchester 
County Civil Service Commission. 
Board ofEducation of the School District. 
Harrison Central School District. 
Chief Administrative officer of the School 
District or his/her designee. 
Person performing the duties of a teacher aide as 
defined by the Westchester County Civil Service 
Commission. 
Person appointed for an initial period of up to 
six months with the option by the District to 
extend employment for the remainder of the 
school year. 
ARTICLE III 
Negotiations 
Section 1. The Board and the Association shall enter into good faith negotiations for a successor 
agreement on or about February 15th, preceding the year in which this agreement tenninates. Such 
2 
negotiation shall proceed under the provisions of Article 14 of the Civil Service. 
Section 2. At the sole discretion of the Superintendent of Schools, the members of the 
negotiating team of the Association may be excused, without loss of pay, from their regular duties, for the 
purpose of attendance at meetings to negotiate an agreement between the parties hereto. The Association 
must receive express approval from the Superintendent of Schools prior to being excused from their 
duties to negotiate an agreement. Said decision by the Superintendent is not subject to review or 
grievance procedures. 
Section 3. Five (5) copies of this agreement and revised salary schedules shall be given to the 
President of the Harrison Unit for distribution to the Negotiating Committee, for their approval, prior to 
ratification. 
Section 4. Availability of Budgetary and Statistical Information: The Board of Education will 
make available a copy of the district Budget to the CSEA at the same time said budget is made available 
to District residents. The Board will also make available for inspection all public records, data and 
information of the School District to the Harrison Unit upon written request. 
ARTICLE IV
 
Dues and Insurance Check-Off
 
Section 1. Dues Deduction Check-Off
 
A.	 The District agrees to deduct from the salaries of unit employees dues for the 
Union as said employees individually and voluntarily authorize the District to 
deduct, and to transmit the monies so collected promptly to the Union. Employee 
authorization shall be in writing on forms provided by the Union which shall be 
in accordance with the provisions of the law. 
B.	 Deductions referred to above shall be made in the following manner: 
1.	 The Union shall certify to the District in writing its current rate of dues. 
Changes in the rate of membership dues shall become effective on the pay 
date next following the passage of thirty (30) days from receipt of notice 
from the Union. 
2.	 The total annual membership dues, certified as mentioned above, shall be 
deducted in equal installments beginning with the second pay period in 
October. 
3.	 No later than thirty (30) days prior to the second scheduled pay date in 
October, the Union shall provide the District with a list and the copies of 
signed dues authorization cards of those employees who have voluntarily 
authorized the District to deduct dues, except for such employees whose 
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original signed dues authorization cards were previously submitted to the 
District. 
C.	 Additional authorizations submitted after the schedule set forth in paragraph 
Section I(B)(3) above, shall be honored and become effective on the pay date 
next following the passage of thirty (30) days after receipt by the District. Such 
dues shall then be deducted at the same rate and at the same time as the 
installment payments set forth in paragraph Section l(B)(2). 
D.	 The District shall, following each pay period from which a dues deduction is 
made, transmit the amount so deducted to the Union. 
E.	 An employee may withdraw his/her authorization by written notice given to the 
District. The District shall promptly notify the Union upon receipt of any such 
notice. Said withdrawal shall become effective on the pay date next following the 
passage ofthirty (30) days from the District's receipt of that notice. 
Section 2. Agency Fee 
A.	 All employees included in the bargaining unit who are not members of the 
Union, shall be required to pay the Union an Agency Shop Fee, as provided by 
the Civil Service Law, which is an amount equivalent to the amount of dues 
payable by a member of the Union. The District shall deduct such fee in the same 
manner that membership dues are deducted. 
B.	 The Union affirms it has adopted a refund procedure consistent with law. 
C.	 If earnings are insufficient to cover dues, payment for such dues shall be made by 
the employee directly to the Union. 
D.	 Said employees have the right to recover any part of an Agency Shop Fee 
deduction which represents the employees' pro rata share of expenditures by the 
Union in aid of activities or causes only incidentally related to terms and 
conditions of employment. 
Section 3. Miscellaneous Deductions: The District shall deduct other insurance premiums in 
accordance with applicable laws in the same manner that membership dues are deducted. 
ARTICLE V 
Rights of Harrison Unit, CSEA 
Section 1. Coercion: There will be no discrimination or coercion by the School District or any 
of it officers or agents against any employee because of any lawful activities on behalf of the CSEA or 
because of membership in the CSEA. 
Section 2. Visit: The President of the Westchester Local of the CSEA, Inc. or designated field 
representative, shall have the right to visit the facilities of the School District for the purpose of adjusting 
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grievances and administering terms of the agreement, upon notice to the Superintendent. 
Section 3. Harrison Unit Rights: The Harrison Unit has the right to post notices and 
communications on an employees' bulletin board maintained on the premises and facilities of the School 
District at a place designated by the Board of Education. 
Section 4. Employees Designated tor Elected Offices: For the purpose of adjusting or assisting 
the administration of the contract, such officers shall be permitted upon the consent of the Superintendent 
or his designee, a reasonable amount of time free trom their regular duties to fulfill these obligations, 
without disruption of classroom activities which have as their purpose, the maintenance of harmonious 
and cooperative relations between the employer and the employee and the uninterrupted operation of the 
District. The Unit President and/or designee shall be allowed a total of five (5) days without loss of pay 
each school year to attend CSENAFSCME sponsored conferences, seminars and workshops. It is 
understood and agreed that time off from their regular duties requires permission from the Superintendent 
or his designee, and that such permission shall be obtained at least forty-eight (48) hours in advance. 
Such permission shall not be unreasonably denied. 
Section 5. Use of Buildings: The Harrison Unit will have the right to use school buildings 
including office space, if available, without charge at reasonable times of any day or evening for its 
meetings and other business, provided that such will not conflict with previously scheduled school events 
or create an unusual cost. 
Section 6. Use of Equipment: The Harrison Unit will be allowed reasonable use of photocopying 
and printing equipment of the Board without charge except for supplies. 
Section 7. Copies of Agreement: The School District agrees to give to the President of the 
Harrison Unit for each new employee and all present employees, a copy of this agreement, and to furnish 
salary schedules of the employees who are members of the Harrison Unit. The School District shall 
provide a schedule setting forth, as to all CSEA employees: a) name, b) title, c) status, and d) salary. 
ARTICLE VI 
Wages 
The salary schedules shall be titled Teacher Aide, School Aide, and Teaching Assistant. All 
members appointed to work at least thirty (30) hours per week shall be paid an annual salary and 
members appointed to work less than thirty (30) hours per week shall be paid on an hourly basis. 
Section 1. 
a. Members who receIve increments shall advance accordingly and the salary 
schedules for all unit members shall be increased as follows throughout the 
duration of this agreement: 
5 
Year Percentage Increase 
2008-2009 3.5% 
2009-2010 3.5% 
2010-2011 3.5% 
b. New employees who begin their employment after January 31 51 in any school 
year, and returning employees who are on leave of absence without pay from 
their employment for more than five (5) full months during the course of any 
school year, will not be entitled to a salary increment for the following school 
year. 
Section 2. 
a. Effective June 30, 2008, Unit members currently recelvmg merit pay will 
continue to do so for the life of their employment; however, effective July 1, 
2006, these employees will not be eligible to receive any additional merit pay for 
any new credits earned. Merit pay for all other unit members will terminate as of 
July 1, 2006. 
b. Effective July 1, 2008, a joint committee consisting of representatives of the 
Harrison Unit and Administrators will meet and make recommendations to the 
Superintendent of Schools for the planning and implementation of professional 
development activities each year during the life of this Agreement. Any 
determination in connection with professional development activities made by 
the Superintendent of Schools shall be final and not subject to the grievance 
procedures. 
Section 3. All employees in the bargaining unit shall receive his or her paycheck bi-weekly for 
twenty-one (21) pay periods. 
Section 4. Longevity: Teacher and School Aides: Effective July 1, 2001, after completing nine 
(9) full years of service, and each year thereafter, eligible Teacher and School Aides shall receive a six 
(6%) percent lump sum payment based on the employee's annual salary. Such payment shall be made on 
the last pay period of the school year. Longevity: Teaching Assistants: Effective July 1, 2008, after 
completing nine (9) full years of service, and each year thereafter, eligible Teaching Assistants shall 
receive a three percent (3%) lump sum payment based on the employee's annual salary. Such payment 
shall be made on the last pay period of the school year. This provision replaces all other prior agreements 
related to longevity payments for Teaching Assistants. 
Section 5. Death Benefit: In the event of the death of an employee while in the employ of the 
District, his/her beneficiary shall be eligible to receive the retirement benefit set forth in Article XI(6). In 
order to be eligible for said benefit, the employee must designate and identify the beneficiary and said 
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designation must be communicated to the District in written fonn. Unit members shall be required to 
complete the fonn attached as Appendix A in order to receive benefits under this provision. 
ARTICLE VII
 
Hours of Work
 
A. Teacher & School Aides 
Section 1. Except as otherwise provided herein, the scheduling of employees, including the 
number of hours worked by each employee per day, the hours to be worked and the days of the week to 
be worked, shall be set by the District. Notwithstanding the foregoing, unit members shall not be 
required to work Saturday and/or Sunday as part of their regular work week. The work year shall be as 
follows: Unit members shall be required to work all instructional days as set forth in the District's 
officially adopted school calendar plus three (3) Superintendent's Conference Days. The Superintendent 
of Schools may require unit members to work one (l) additional Superintendent's Conference Day upon 
thirty (30) day's prior notice to the unit member. In the event unit members are required to work the one 
(l) additional Superintendent's Conference Day, said unit members shall be paid for all hours worked. 
Section 2. Workdays lost due to weather emergency closings (i.e., snow days) shall be unpaid. 
No make-up time shall be required. In the event of a weather emergency wherein schools are either 
delayed in opening or closed early, unit members shall be compensated only for the hours worked. No 
make-up time for hours lost shall be required. In the event the District determines that it is necessary to 
return days into the school calendar as a result of weather emergency closing(s), such days shall be paid 
work days. The District shall not be required to compensate unit members for days worked beyond the 
current work year (183 days). 
Section 3. In the event of emergency closings when school is in session, aides already working 
shall be paid for the remainder of the work day without the necessity of making up said time. Aides not 
working at the time of such closings shall not be paid for any part of the day. 
Section 4. It is understood and agreed that such additional time worked by reason of weather 
emergency, unscheduled school closing, or Superintendents Conference Day, or compensation for in­
service courses, shall not be used to cause an employee to become eligible for the full time employee 
definition. 
B. Teaching Assistants 
Section 1. The work year for teaching assistants shall be the same as for teachers. At the 
discretion of the Superintendent of Schools, new teaching assistants may be required to participate in a 
four (4) day orientation program immediately prior to the start of the school year. Attendance at the four 
(4) days comprising the orientation program shall be without pay. Scheduling of employees, including the 
number of hours worked by each employee per day, the hours to be worked and the days of the week to 
be worked, shall remain the exclusive prerogative of the District. 
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Section 2. Except as provided herein, the scheduling of employees, including the number of 
hours worked by each employee per day, the hours to be worked and the days of the week to be worked, 
shall be set by the District. Notwithstanding the foregoing, unit members shall not be required to work 
Saturday and/or Sunday as part of their regular work week. The regularly scheduled work day for full­
time employees shall be seven (7) hours per day, inclusive of lunch and preparation period(s), exclusive 
of any professional responsibilities (i.e. attendance at faculty meetings, or other staff meetings). 
Attendance at such meetings shall be determined by the building principal and will be without pay. 
Section 3. In the event of emergency closings when school is in session, Teaching 
Assistants already working shall be paid for the remainder of the work day without the necessity of 
making up said time. Teaching Assistants not working at the time of such closings shall not be paid for 
any part of the day. 
Section 4. It is understood and agreed that such additional time worked by reason of 
weather emergency, unscheduled school closing, or Superintendents Conference Day, or compensation 
for in-service- courses, shall not be used to cause an employee to become eligible for the full time 
employee definition. 
ARTICLE VIII 
COMPENSATION 
Section 1. All members appointed to work at least thirty (30) hours per week shall be paid an 
annual salary and members appointed to work less than thirty (30) hours per week shall be paid on an 
hourly basis. The parties herewith acknowledge that the said salary schedule for the 2008-2009 school 
year and thereafter shall be derived from 191 work days. The 191 work days shall be inclusive of 180 
instructional days plus three (3) Superintendent's Conference Days plus eight (8) paid holidays (as set 
forth in 8.3.a below) multiplied by a six-hour work day, of which the effective hourly rate for each step 
will apply. The parties herewith further acknowledge that in the event the number of work days increase, 
there shall be no increase to the annual salaries for any of the titles set forth in the salary schedule. 
Section 2. Premium Pay 
a. For teacher aides and school aides, overtime shall constitute all time worked in 
excess of thirty-five (35) hours in a week. Such overtime shall be compensated 
at the rate of time and a one-half. 
b. Any work performed on a Sunday or holiday by full-time employees shall be 
compensated at the rate of double time. 
c. Any overtime must be authorized in advance by the immediate supervisor of the 
employee. 
Section 3. Holiday Pay (For Teacher and School Aides Only) 
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a.	 Full-time and part-time Teacher and School Aides shall receive eight (8) paid 
holidays during the school year, which include: 
1.	 Veterans Days 
2.	 Thanksgiving 
3.	 Friday after Thanksgiving 
4.	 Christmas 
5.	 Martin Luther King Day 
6.	 President's Day 
7.	 Good Friday 
8. Memorial Day 
Part-time employees shall receive pro-rated payment for holidays, based on 
his/her applicable work day, for the eight (8) holidays set forth above. 
ARTICLE IX
 
Sick Leave
 
Section 1. Full-time teacher and school aides shall receive seven (7) sick leave days per year. 
All part-time teacher and school aides shall be entitled to four (4) sick leave days per year. Full time 
teaching assistants shall be granted fourteen (14) sick days per year. 
Sick leave accumulation is limited to two-hundred twenty-five (225) days during the lifetime of 
the unit member. 
A doctor's certificate shall be required upon the request of the Superintendent, of employees who 
are absent the day before or the day after a school holiday, and also after an absence of five (5) 
consecutive school days. 
Effective July 1, 2008, part-time teacher aides and part-time school aides who have completed 
five (5) years of service with the District shall receive one (1) additional sick leave day. Eflective July 1, 
2008, full-time teacher aides and full-time school aides who have completed five (5) years of service with 
the District shall receive two (2) additional sick leave days. 
Section 2. Attendance Review Policy: In the event that the District determines that a unit 
member has demonstrated a clear and established pattern of misuse of sick and/or personal leave, the 
following procedure shall be available for use by the District: 
1)	 The unit member shall be notified in writing of the District's concern. Said 
written notification shall also establish a conference date for a discussion of the 
District's concerns. The conference shall be held by the Assistant Superintendent 
for Personnel and Business and/or his/her designee. The employee shall have the 
right to Union representation at said meeting. A writing summarizing the 
conference shall be prepared by the Assistant Superintendent and provided to the 
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employee and the Union. 
2)	 After issuance of said written summary, if no improvement in the employee's 
attendance record is evident (based upon a continued pattern of misuse of sick 
and/or personal leave), as determined by the District, a second conference shall 
be held to review the lack of improvement. The employee shall have the right to 
Union representation at said meeting. Following said conference the Assistant 
Superintendent for Personnel and Business and/or hislher designee shall issue a 
written determination which may include a formal reprimand. In addition to the 
formal reprimand, the Assistant Superintendent may require said employee to 
substantiate further use of sick leave by supplying a physician's note for up to a 
maximum period of three months, as determined by the Assistant Superintendent. 
3)	 Nothing hereinabove set forth shall be deemed a prerequisite to institution of 
disciplinary/discharge proceedings pursuant to the law against probationary or 
permanent employees. 
4) Notwithstanding any other provisions of this agreement, the decision to institute 
this procedure shall be reviewable by way of expedited arbitration pursuant to the 
rules for voluntary arbitration of the American Arbitration Association. 
Section 3. Sick Leave Bank A Sick Leave Bank (SLB) shall be established to provide income 
protection to participants in the event of long-term illness or injury or in the event a participant's 
accumulated sick leave has been exhausted as a result of long-term illness or injury. Effective July 1, 
2008, the existing balance in the SLB shall be confirmed and mutually agreed to by the District and 
Association. Said balance shall be converted from hours to days and shall be distributed in half- and/or 
full-day increments. The parties herewith acknowledge that a "full" day shall be equal to six (6) hours for 
the purpose of said conversion. 
A.	 Definitions: 
Eligible CSEA Member	 All unit members of the Bargaining unit who have been 
employed by the Harrison Central School District for at least one 
year. 
Committee	 The group of individuals appointed to administer the SLB, as 
hereinafter provided. 
Contribution of Leave Days	 A form approved by the Committee for eligible employees to 
sign to contribute the appropriate leave days for such 
participation, as hereinafter provided. 
Participant	 Any employee who has been approved by the Committee and 
whose participation has not been terminated as hereinafter 
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provided. 
Benefit Leave	 A withdrawal from the SLB of leave days granted by the 
Committee. 
Leave Day Withdrawal A form approved by the Committee for Participants to sign 
Request when applying for a Benefit Leave. 
B.	 Composition and Responsibilities of the Committee: 
The Committee shall: 
a.	 Consist of four (4) individuals: two (2) from the CSEA bargaining unit appointed by the 
Association and two (2) individuals appointed by the Superintendent of Schools. The 
methods of selection, terms of office and other similar issues shall, with respect to each 
such individual, be determined by and be the responsibility of, the party appointing such 
individual. 
b.	 Prepare appropriate forms of contribution of Leave Days and Leave Day Withdrawal 
Request and arrange for the duplication and distribution thereof so as to assure their 
availability to all who are entitled to receive them. 
c.	 Take all appropriate steps as are reasonable in order to facilitate enrollment in the SLB. 
d.	 Establish procedures for the maintenance of appropriate records with respect to the SLB 
in conjunction with the Office of Human Resources. 
e.	 Review and pass upon all Leave Day Withdrawal Requests submitted to it. All forms 
approved by the Committee shall be forwarded promptly to the Office of Human 
Resources. Any disapproval shall be returned promptly to the applicant, together with an 
explanation of such disapproval. 
f.	 Do all other things necessary to insure the proper functioning of the SLB. 
C.	 Contributions: 
a.	 The initial contribution required of each eligible member who works more than 20 
hours/week shall be two (2) sick leave days from his/her sick leave balance. Each day 
contributed by said employees shall increase the SLB balance by one (1) day. 
b.	 The initial contribution required of each eligible member who works fewer than 20 
hours/week shall be one (I) day from hislher sick leave balance. Each contributed day by 
said employees shall increase the SLB balance by one-half (1/2) day. 
b.	 The Committee shall call upon Participants for contributions of one (\) additional day 
each whenever the total number of days in the SLB falls below seventy-five (75) 
D.	 Withdrawals: 
a.	 Application for withdrawals may be made only by a Participant ten (10) days before his 
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or her accumulated sick leave has been exhausted. After qualification compensation will 
be retroactive to the expiration of the accwnulated sick leave. 
b.	 Withdrawals may only be made in connection with long term illness or injury of a 
Participant or in the case where a Participant's accumulated sick leave has been 
exhausted, as a result of long-term illness or injury. This shall not include illness or 
injury of another member of the Participant's family or time taken by the Participant to 
assist such other family members, nor shall it cover days for which participant is 
receiving Worker's Compensation. 
c.	 Should a participant be unable to do so, a member ofparticipant's family or an 
agent may prepare and file a Sick Leave Withdrawal Request on the Participant's behalf. 
d.	 Each Sick Leave Withdrawal Request must be accompanied by a statement signed by a 
physician confirming the nature of the illness or injury and the anticipated duration of the 
resulting incapability to attend to the Participant's duties. 
e.	 Should the committee so request, either before or after approval of a Sick Leave 
Withdrawal Request, the Participant shall be required to undergo a medical review by a 
physician of the Committee's choice at the Participant's expense. Failure to comply with 
such request shall result in disapproval or cancellation of the request. 
f.	 The Committee shall not grant a withdrawal for anyone (1) participant at anyone (1) 
time of more than thirty (30) halfdays to an eligible employee who works less than 20 
hours/week and not more than thirty (30)full days to an eligible employee who works 
more than 20 hours/week. Notwithstanding the foregoing, SLB days awarded to eligible 
employees will be paid according to the normal number of hours worked by the employee 
each day at the employee's daily rate of pay. 
g.	 Additional leave days may be granted to a participant only on request to, and after review 
by, the Committee and compliance with any reasonable requirements requested by the 
Committee. Maximum lifetime award from the SLB is ninety (90) halfdays for 
employees who work less than 20 hours/week and ninety (90)full days for employees 
who work more than 20 hours/week. 
h.	 The Committee shall have the right to disapprove Sick Leave Withdrawal Requests for 
any appropriate reason, including any duly authenticated improper use of accumulated 
sick leave by the Participant. 
E.	 Termination: 
A Participant's rights to continue to participate in the SLB shall terminate only upon 
termination of the Participant's employment by the District or failure of the Participant to 
contribute additional leave days duly called for by the Committee, unless the Committee 
grants a waiver. 
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ARTICLE X 
Leave of Absence 
Section 1. Personal Leave: Each full time Teacher and School Aide shall be allowed three (3) 
days of personal leave plus one (I) emergency leave day during each school year with pay, for the 
purpose of transacting or attending to personal business but not for the purpose of vacation. The 
employee shall give written notice to his/her immediate supervisor (the building principal) of the date or 
dates of such personal leave. Such notice shall be given at least three (3) days prior to the day or days of 
such leave, except in a case of emergency, when such notice may be given by telephone. 
Each part-time Teacher and School Aide shall be allowed two (2) personal leave days plus one 
(I) emergency leave day during each school year with pay, for the purpose of transacting or attending to 
personal business but not for the purpose of vacation. The employee shall give written notice to his/her 
immediate supervisor of the date or dates for such personal leave. Such notice shall be given at least three 
(3) days prior to the day or days of such leave, except in a case of emergency, when such notice may be 
given by telephone. 
Each Teaching Assistant shall be allowed three (3) days of personal leave during each school year 
with pay, for the purpose of transacting or attending to personal business but not for the purpose of 
vacation. The employee shall give written notice to hislher immediate supervisor (the building principal) 
of the date or dates of such personal leave. 
All unit members shall be prohibited from taking personal leave before or after a holiday or 
vacation except in cases of emergency, with prior approval from the Superintendent of Schools. For all 
employees in the unit, unused personal leave and emergency leave days shall be added to the 
accumulation of unused sick days, as set forth in Article IX(l). 
Section 2. Bereavement Leave: 
a. Full time and part-time employees shall be granted up to five (5) days of leave 
with full pay upon the occasion of each death in his immediate family or of a 
member of the household of which the employee is a part. For the purpose of 
this Section 2 a., the term "immediate family" means husband, wife, domestic 
partner, child, mother, father, brother, sister, or grandchildren. 
b. An employee shall be granted two (2) days of leave with full pay upon the 
occasion of each death of the following members of the employee's family: 
Father-in-law, mother-in-law, son-in-law, daughter-in-law, grandfather and 
grandmother. 
c. An employee shall be granted one (I) day of leave with full pay upon the 
occasion of each death of the following members of the employee's family: 
brothers-in-law, sisters-in-law, aunt or uncle. 
Section 3. Any employee may, on recommendation of the Superintendent of Schools and with 
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the approval of the Board of Education, be granted a leave of absence without pay for a period not to 
exceed one (l) year. 
Section 4. Leave with full pay shall be granted for each day required for Jury Duty or attendance 
in court required by a subpoena. The amount received by the employee shall be paid to the School 
District, except if the amount is higher than corresponding earnings. The employee shall notify the 
Personnel Officer in writing of intention to retain jury duty service payment so that District funds are not 
paid. 
Section 5. Child Care Leave: 
a)	 A child care leave without payor increment of up to one (l) full school year shall 
be granted to all employees of the bargaining unit. Any employee seeking such 
leave shall notify the Superintendent of Schools, at least sixty (60) days before 
the leave is to commence, except in case of emergency, and shall in his or her 
notice indicate the anticipated commencement and termination of such leave. To 
the extent possible, such leave shall normally terminate at the end of the 
semester. 
b)	 In the event that both husband and wife are employed by the Board, only one of 
them may be on child care leave at any given time, and such leave shall be for a 
maximum period of one (1) year per family. At the Board's discretion both 
employees may take leave at the same time. The Board's decision as to whether 
to grant such request shall not be grievable, however, such requests shall not be 
unreasonably denied. 
c)	 If an employee chooses to take child care leave, the leave must commence either 
prior to the birth or adoption (actual custody) of a child or within forty-five (45) 
days thereafter. If, however, the employee has become disabled as a result of the 
birth of a child, then the leave must commence within forty-five (45) days after 
the disability has ended. 
d)	 Prior to the expiration of the leave the employee may request early return to duty 
which request may be granted at the sole discretion of the Board. 
e)	 Such leave may be extended upon recommendation of the Superintendent of 
Schools, and approval of the Board, up to a maximum of two (2) years. Said 
leave of absence without pay shall be in addition to the above leave with pay 
benefits. 
t)	 This agreement is subject to the terms and conditions of the Family Medical 
Leave Act, except that any benefits under this agreement which exceed those 
minimally required under said Act, shall remain intact. 
Section 6. Serious Illness Leave: 
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a)	 Upon prior approval of the Superintendent and/or his/her designee, employees 
shall be allowed up to five (5) days absence with pay during each school year for 
serious illness of an immediate family member who permanently resides in the 
household. The Superintendent's decision concerning whether to grant such 
leave shall be within the Superintendent's sole discretion, however, such requests 
shall not be unreasonably denied. Said days shall not be cumulative. 
b)	 Serious illness means illness which the attending physician certifies in writing to 
be sufficiently critical to require the employee's care. 
c)	 For family members other than the employee's husband, wife, child, mother, 
father, grandchildren, or grandparents who permanently reside in the household, 
the Assistant Superintendent may require the employee to verify that the family 
member permanently resides in the household. 
d)	 All unit members who are not otherwise eligible for leave under the Family 
Medical Leave Act (FMLA) due to the fact that they have not met the hourly 
threshold requirement, and who are regularly scheduled to work six (6) hours or 
more per day (30 hours or more per week) and ten (10) or more months per year 
shall be entitled to up to twelve (12) weeks of unpaid leave per year with the 
continuation of health insurance benefits during the period of leave. Employees 
must be eligible for health insurance coverage and actively enrolled in the Plan 
prior to the commencement of the leave. Employees shall be required to continue 
to pay the same premium contribution they paid as active employees during the 
period of leave. In order to qualify for this leave the unit member must meet the 
above eligibility requirements for both the school year in which the request is 
made as well as the prior school year. Unit members shall be entitled to request 
such leave provided the reasons for said leave are in accordance with the FMLA. 
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ARTICLE XI 
Retirement 
Section 1. The retirement benefits herein provided shall apply to those full-time and part-time 
employees determined to be eligible by the New York State Employees Retirement System. 
Section 2. The present Retirement Plan, as adopted by the Board of Education, effective April I, 
1970 (section 75 E, 1/60th, retroactive to 1938), shall be continued. 
Section 3. The Board shall continue to provide Section 411 of the New York State Social 
Security Law; application of 165 days of unused sick leave upon retirement. 
Section 4. The Board shall continue to provide Section 60B of the New York State Social 
Security and Retirement Program; improved death benefit. 
Section 5. The Board shall continue to provide Section 75 I of the New York State Social 
Security and Retirement Program; 20 year plan. 
Section 6. Upon retirement, all members of the bargaining unit who will not receive health 
insurance benefits through the District into retirement shall receive a lump sum payment equal to $50.00 
for every unused sick leave to a maximum of one-hundred (100) days. 
ARTICLE XII 
Medical Insurance 
Section 1. a) Subject to the following limitations, full-time employees shall be entitled 
to hospitalization and Major Medical Insurance under Southern 
Westchester Cooperative Health Plan for full-time employees and their 
dependents and if any employee desires to be insured under the H.M.a. 
option any additional cost will be paid by the employee. 
b) Each member of the unit enrolled in the family, two person or single 
coverage plan shall contribute the following percent of the premium 
equivalent costs for the following school years indicated: 
I Year Percentage 
Increase 
2008-2009 7.5% 
2009-2010 7.5% 
2010-2011 8.0% 
c) Effective July I, 2008, health insurance shall be limited to full-time 
employees only (i.e., members appointed to work more than twenty-five 
(25) hours per week). Any member appointed to work twenty (20) or 
more hours per week who is receiving health insurance benefits at the 
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time this agreement is ratified shall be entitled to continue to receive said 
benefits. The District shall not reduce any member's hours of work for 
the sole purpose of denying himlher health insurance benefits. Nothing 
in the foregoing limits or otherwise restricts the ability of the District to 
reduce a member's hours of work for any other reason. 
d) For any employee that elects to participate in the District's §125 Plan, the 
employee's health insurance contribution shall be deducted in accordance 
with such plan. For any employee that does not elect to participate in the 
District's §125 Plan, the employee's health insurance contribution will be 
deducted directly from the employee's salary over the course of the year. 
e) Eligibility for Retirees: 
1. Unit members hired on or before December 31, 1990, who retire 
from the District and into the Employees' Retirement System 
shall be eligible for single, two person or family coverage 
medical insurance (employee and dependents where applicable) 
under the following circumstances: 
(a) Said unit members provided ten (l0) full-time years of 
service to the District; or 
(b) Said unit members provided the equivalent to ten (l0) 
full-time years of service to the District. The parties 
herewith acknowledge that "equivalent to ten (10) full­
time years of service" shall mean a unit member who has 
provided part-time service to the District and whose 
part-time service, when combined with said unit 
member's full-time service, results in a determination by 
the Employees' Retirement System that the employee 
has attained at least ten (l0) years of full-time service to 
the District. Unit members shall be required to provide 
to the District the written evidence of said determination 
by the Employees' Retirement System. 
• 2. Unit members hired after December 31, 1990, with a minimum 
of ten (10) full-time years of service to the District, who retire 
from the District and into the Employees' Retirement System are 
entitled to single, two person or family coverage medical 
insurance (employee and dependents where applicable). The 
parties herewith acknowledge that, for unit members hired after 
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December 31, 1990, part-time service shall not be credited, in 
any manner, towards eligibility for health insurance coverage 
into retirement. Eligibility for said health insurance coverage 
shall be subject to and in accordance with the rules and 
regulations of the District's health insurance plan. 
3.	 For members retiring directly from the Harrison Central School 
District into the New York State Teacher Retirement System 
(TRS) or New York State Employment Retirement System 
(ERS) prior to July 1, 2009, health insurance coverage shall be 
provided at no cost to the retired employee and dependents, 
where applicable. Members retiring directly from the Harrison 
Central School District into TRS or ERS after June 30, 2009, 
shall contribute toward health insurance coverage into retirement 
at the following rates: 
Years of Service Pre-Medicare Post-Medicare 
10-20 Years 5% 3% 
21+ Years 3.5% 2% 
t)	 Members retiring effective July 1, 2009, and thereafter who wish to 
participate in the District's health insurance plan in retirement must use 
their sick leave conversion benefit (i.e., $50.00 per unused sick leave day 
up to one-hundred (l00) days) for the purpose of premium payment into 
retirement according to the contribution rates set forth in Article 
XII(1 )(E)(3). The District shall maintain a separate accounting of said 
monies credited to each employee. Annually, costs attributable to the 
payment of the employee's share of health insurance premiums during 
retirement shall be recorded as a deduction from the sum credited in the 
accounting for each employee, until the balance is exhausted, at which 
time the retiree will himself/herself be billed and required to pay for 
his/her share of health insurance premiums. The District will provide 
annual statements to each retiree indicating the sums deemed remaining 
credited to the employee. If the employee dies prior to exhaustion of the 
balance credited to them, the retiree's spouse or eligible dependents, 
during the period of COBRA coverage if elected, shall continue to have 
the costs attributable to the payment of the spouse's share of health 
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insurance premiums deemed paid in the manner described above. Upon 
completion of the COBRA period of coverage, any amount remaining in 
the employee's accounting will be forfeited and revert to the District. 
Employees who are eligible to retire and do not elect to take health 
insurance into retirement shall receive payment for those unused sick 
leave days. 
Section 2. The School District reserves the right to change the health insurance carrier or pursue 
a plan of self-insurance, upon the condition that the benefits being offered by the new insurance carrier, 
and/or plan of self-insurance, shall be equal to or better than the benefits now being provided by the 
Statewide Health Plan. The District shall take such action as may be necessary to assure a provider of 
medical services of payment, to the extent of any benefits provided by such insurance carrier or plan of 
self-insurance. During the term of this agreement, the District agrees to match equally all benefit changes 
that may be provided by the Statewide Health Insurance Plan. The District will submit to the Union, 
thirty (30) days prior to any contemplated change, a complete list of benefits offered by the health 
insurance carrier or plan of self-insurance. 
In the event the benefits being offered by the new insurance carrier or plan of self-insurance are 
not equal to, or better than, the benefits now being provided by the Statewide Health Insurance Plan, the 
Union may demand arbitration of the issues within thirty (30) days after receiving said offer. 
Section 3. The District shall make contributions to the CSEA Benefit Fund (Dental and Vision 
Plans) for dental and vision coverage on behalf of all full-time and part-time unit members hired before 
June 30, 2008, who have completed two (2) full years of service to the District. Effective July 1, 2008, 
eligibility for dental and vision benefits shall be limited to full-time unit members (i.e., members 
appointed to work more than twenty-five (25) hours per week) hired on or after July 1, 2008 who have 
completed one (1) full year of service. Dental coverage shall be offered solely on an individual basis. 
Vision coverage shall be offered on an individual or family basis. The District shall pay up to the 
following per capita amounts for dental and vision coverage for each eligible employee for the school 
years indicated: 
School Year Combined DentallVision Rate 
2008-2009 $585.12 
2009-2010 $639.48 
2010-2011 TBD as per CSEA Employee Benefit Fund 
Said payments shall be made within thirty (30) days of the billing date for each year of this 
agreement, subject to the dollar limit set forth above. 
Section 4. Employees who are covered under another health insurance plan equivalent to the 
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District plan, under either a spouse or a relative, may opt to waive coverage under the District's insurance 
policy for a full year by completing the appropriate form furnished by the District. In order to be eligible 
for this option, a member of the bargaining unit must certify that he or she has health insurance through 
another source. The District will pay these employees an amount equal to fifty percent (50%) of the net 
savings in premiums that would be expended on their behalf taking into account any retirement or social 
security that must be paid on this amount. 
Employees electing to waive coverage must do so by October 15th with the provisions of this 
section taking effect on January 1st. Payment to the employee shall be made in two (2) halves with the 
first half being made during the first payroll period in March and the second being made during the first 
payroll period in October. Reinstatement of full coverage may be made by notifying the District in 
writing no later than October 15th of the succeeding year. Reinstatement will take place January 1st. In 
the event of an emergency causing the loss of insurance through another source, the previously stated 
notification deadlines may be waived to the extent there is no conflict with the requirements of the 
District's insurance carrier. If the reinstatement occurs during an emergency, the employee will repay, 
pro rata, any amount already forwarded to him or her. 
Section 5. Fill-In Positions: Effective as of May 18, 2006, the District reserves the right to 
temporarily assign employees to temporary or permanent vacancies when it is deemed, by the 
Superintendent of Schools, to be in the best interest of the District. If said assignment results in a part­
time employee working more than twenty-five (25) hours per week for more than forty (40) consecutive 
work days, such employee shall be eligible to receive health insurance benefits. Notwithstanding the 
foregoing, such employee shall only be eligible for said benefits from the first of the month following the 
day of the original assignment through the duration of the assignment. Upon completion of the 
assignment, the employee shall revert back to the part-time status and shall not be eligible for health 
insurance benefits. 
ARTICLE XIII 
Hiring Policy and Position Classification for Teacher and School Aides 
Section 1. Hiring Policy: Employees may be hired in any of the job classifications set forth in 
Article XIV, Section 1(a) and at the salary schedule not to exceed Step #1, provided, however, that the 
District may hire a School Aide or a Teacher Aide at a salary Step above 1, provided that the District 
demonstrates to the Union that the qualifications of the job, as determined by the Superintendent of 
Schools, and the hiree justify such salary schedule placement. The Superintendent's decision shall not be 
made in an arbitrary manner. 
Section 2. Notice: Within a reasonable time after the hiring of an employee, the Superintendent 
shall give notice thereof in writing to the President of the CSEA. 
Section 3. Notices of all unit vacancies shall be posted on the District's website and shall remain 
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posted for ten (10) working days (insofar as practicable), prior to tilling such vacancies. The notice shall 
set forth the title of the position, location, salary range, if applicable, and the deadline date for filing. Unit 
members applying for a position shall be granted an interview. 
Section 4. Job Descriptions: Job descriptions for each title of School Aide and Teacher Aide 
shall be as promulgated by the Civil Service Commission. 
ARTICLE XIV 
Seniority 
Section 1. For the purposes of this Article and in the event of layoffs or abolition of positions the 
following shall be applicable: 
a) Two Job Classifications (Teacher Aide and School Aide). 
b) Layoffs are to be in inverse order of District-wide seniority to the extent that such 
layoff(s) are not in conflict with the District's judgment as to the best needs of 
the students and/or District. All reasonable efforts must be made by the District 
to solely consider seniority in determining layoffs. In those cases where seniority 
is not the sole determining factor in connection with layoffs, the District must 
provide the Union and the affected employee(s) with a clear and reasonable 
explanation for the action. 
c)	 Layoffs shall be subject to the grievance procedure at the Superintendent's level 
but shall not be subject to Arbitration. 
d) The District will create a seniority list in consultation with the Association. 
e) Seniority will be accrued based upon total services as an aide (Part-time or Full­
time) regardless of category of aide. 
t) In the event a permanent vacancy occurs, aides will be recalled on the basis of 
seniority. 
g) Teacher aides will be eligible to remain on a recall list for a maximum period of 
twelve (12) months from the time of layoff. 
h)	 Any teacher aide recalled to service prior to February I st following his/her layoff, 
shall be eligible to receive the salary step he/she was otherwise scheduled to 
receive, as well as prorated sick leave and personal days. 
i)	 A teacher aide who rejects an offer of recall to service shall be removed from the 
list and shall have no further right to recall. 
Section 2. All teacher and school aides covered by this agreement will be granted the same 
protection under Section 75 of the Civil Service Law, insofar as such rights relate to reduction in work 
force, suspension or removal, after completion of a probationary period of twelve calendar months 
commencing from the date of first hiring, as set forth in Section I, hereinabove. 
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Section 3. For the purposes of this Article and in the event of layoffs or abolition of positions, all 
employees of the bargaining unit shall be covered by the following procedures: 
a. For the purpose of this section, employees shall be placed in the job classification 
where the majority of work is performed. 
b. Any employee losing employment through layoffs or abolition of positions as the 
least senior employee in the job classification set forth herein, shall be paid the 
sum of $30.00 for each day of accumulated sick and personal leave. Payment for 
unused sick leave shall take place within sixty (60) days from the start of the 
school year. In the event the abolition of position or layoff is effective during the 
school year, payment will be made within sixty (60) days of the effective date of 
the loss of employment. 
c. Any full-time employee losing employment as a result of layoffs or abolition of 
positions shall be entitled to the medical coverage afforded under this agreement 
for an additional period of no less than ninety (90) days after termination at the 
expense of the District. Any medical coverage shall thereafter be at no expense to 
the District, pursuant to existing statutes, rules and regulations. 
d. Temporary appointees may be hired by the District for a period not to exceed six 
(6) months, pursuant to applicable Civil Service Law. The District may, upon the 
Superintendent's recommendation, extend the employment of a temporary 
employee for the remainder of the school year at any time prior to the expiration 
of the original term. 
Section 4. In the event of layoffs or abolition of positions, all teaching assistants covered by this 
agreement will be granted the protections under Education Law Section 3013. 
ARTICLE XV 
General Working Conditions 
Section 1. Changes: Any proposed change in terms and conditions of employment shall be 
submitted to the CSEA Harrison Unit for discussion, and be mutually agreed upon before being 
implemented. The foregoing provision shall not be applicable to those terms and conditions of 
employment which are considered non-mandatory under the Taylor Law. 
Section 2. Vaccine: Should the United States Department of Health predict in advance 
epidemics which might be detrimental to the health and welfare of employees, the Board should make 
arrangements to supply any available vaccine to the employees, at no charge. 
Section 3. Out of Title Pay: In the event an employee is required to work in a higher paid title, 
said employee shall receive the higher pay, at the corresponding step, from the first hour of assignment. 
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ARTICLE XVI
 
Protection of Employees
 
Section 1. Eligible employees shall be granted the protections of Education Law §3813 and 
Public Officer's Law §18. The foregoing benefit shall be granted in accordance with, and subject to, 
Education Law §3813 and Public Officer's Law §18. In the event of an assault upon an employee 
occurring during the performance of his duties, the employee shall immediately report the assault to the 
District Clerk and to the President of the Harrison Unit. The School District will provide legal counsel 
without charge to advise the employee of his rights and obligations with respect to such assault, and the 
School District shall render all reasonable assistance to the employee in connection with the handling of 
the incident by law enforcement and judicial authorities. 
If any employee is sued as a result of any action taken by the employee in accordance with the 
performance of his duties, the School District will provide such employee with legal counsel without 
charge and render all necessary assistance to the employee in his defense, provided the employee 
immediately notifies the District Clerk of the service upon him of any legal process and delivers the said 
legal process to the District Clerk. 
Section 2. Review of Personnel File: An employee will be provided, upon request, an 
opportunity to review and make copies of non-confidential personnel data concerning himselflherself at a 
reasonable time upon written request addressed to the Superintendent. All such material will be kept in 
files located with the Superintendent or the building Principal or Immediate Supervisor. An employee 
will be entitled to have a representative of the Harrison Unit accompany him during such review. Said 
file shall not be open to public inspection or to anyone except administrators of this School District. Upon 
specific written consent by the employee covering each inspection, a representative of the employee may 
inspect the file in the presence of a representative of the School District. 
No material derogatory to an employee's conduct, service, character or personality will be placed 
in his personnel file unless the employee has had an opportunity to review the material. The employee 
will acknowledge that he has had an opportunity to review such material by affixing his signature and the 
date to the copy to be filed, with the express understanding that such a signature in no way indicates 
agreement with the contents thereof. The employee will also have the right to submit a written response 
to such material, and his response shall be reviewed by the Superintendent and attached to the file copy. 
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ARTICLE XVII
 
Grievance Procedure
 
A. Declaration of Purpose: Whereas the establishment and maintenance of a harmonious and 
cooperative relationship between the District and its employees is essential to the operation of the schools, 
it is the purpose of this procedure to secure, at the lowest possible administrative level, equitable solutions 
to alleged grievances of employees through procedures under which they may present grievances free 
from coercion and by which the District and its employees are afforded adequate opportunity to resolve 
differences. 
B.	 Definitions used in Grievance Procedure 
1.	 "Grievance" is a claim by any employee or group of employees based on any event or 
condition, which is a violation, misinterpretation or inequitable application of this 
agreement. 
2.	 "Principal" means the person in charge of the building. 
3.	 "Superintendent" or "Chief Executive Officer" means Superintendent of Schools. 
4.	 "Association" means Civil Service Employees Association, Inc. 
5.	 "Aggrieved Party" means any employee claiming a grievance. 
6.	 "Party in Interest" means any party named in a grievance who is not the aggrieved party. 
C.	 Procedures 
1.	 All grievances shall include the name and position of the aggrieved party, the identity of 
the provision of this agreement involved in said grievance, the time when and the place 
where the alleged events or conditions constituting the grievance existed, the identity of 
the party responsible for causing the said events or conditions, if known to the aggrieved 
party, and a general statement of the nature of the grievance and the redress sought by the 
aggrieved party. 
2.	 Except for informal decisions at Stage 1, all decisions shall be rendered in writing at each 
step of the grievance procedure, setting forth a general statement as to the decision and a 
reason supporting said decision, which shall be transmitted to the employee and the 
Union. 
3.	 If a grievance affects a group of employees and appears to be associated with system­
wide policies, it may be submitted by the Association directly at Stage 2, described 
below. Any such grievance shall be deemed waived unless the grievance is presented in 
writing within thirty (30) school days from the date the unit member knew or should have 
known of the situation giving rise to the grievance. 
4.	 The preparation and processing of grievances, insofar as practicable, shall be conducted 
during the hours of employment. All reasonable effort will be made to avoid interruption 
of work activities and to avoid involvement of students in any phase of the grievance 
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procedure. 
5.	 The Board of Education and the Union agree to make available any and all material and 
relevant documents, communications and records concerning the alleged grievance. 
Neither party waives their right to assert that the foregoing materials are privileged and/or 
confidential materials pursuant to law. 
6.	 Except as otherwise provided at Stage 1, an aggrieved party and any party in interest shall 
have the right at all stages of a grievance to confront and cross examine all witnesses 
called against him to testify and to call witnesses on his own behalf. Neither party 
waives their right to assert that the foregoing materials are privileged and/or confidential 
materials pursuant to law. 
7.	 All documents, communications, and records dealing with the processing of a grievance 
shall be filed separately from the personnel files of the participant. 
8.	 Nothing contained herein will be construed as limiting the right of any employee having a 
grievance to discuss the matter infonnally with any appropriate member of the 
administration and having the grievance infonnally adjusted without intervention of the 
Association, provided the adjustment is not inconsistent with 
the tenns of this agreement. 
9.	 The grievant may choose to be represented at Stages 1,2 and 3, by any authorized union 
officer, shop steward or representative. 
10.	 If any provision of this grievance procedure or any application thereof to any employee 
or group of employees in the negotiating unit shall be finally detennined by any court to 
be contrary to law, then such provision or application shall not be deemed valid and 
subsisting except to the extent pennitted by law, but all other provisions or applications 
will continue in full force and effect. 
11.	 The election to submit a dispute hereunder to gnevance and arbitration shall 
automatically be a waiver by the claimant of all other remedies or forums which 
otherwise could be available, except that when a claim is declared non-arbitrable by an 
arbitrator or a court, the claimant shall have access to their forums. 
D.	 Time Limits 
1.	 Since it is important to good relationships that grievances be processed as rapidly as 
possible, every effort will be made by all parties to expedite the process. The time limits 
specified for either party shall be extended only by mutual agreement. 
2.	 No written grievance will be entertained as described below, and such grievance will be 
deemed waived unless the grievance is first submitted, in writing, within thirty (30) 
school days after the occurrence of the act or condition on which the grievance is based. 
3.	 If a decision at one stage is not appealed to the next stage of the procedure within the 
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time limit specified, the grievance will be deemed to be discontinued and further appeal 
under this agreement is barred. 
4.	 Failure at any stage of the grievance procedures to communicate a decision to the 
aggrieved party, his/her representatives and the Association within the specified time 
limit shall permit the lodging of an appeal at the next stage of the procedure within the 
time which would have been allotted had the decision been communicated by the final 
day. 
5.	 In the event a grievance is filed on or after June 1, upon request by or on behalf of the 
aggrieved party, the time limits set forth herein will be reduced pro-rata so that the 
grievance procedure may be exhausted prior to the end of the school term or as soon 
thereafter as is possible. 
E.	 Stage 1 - Building Principal 
1.	 An employee having a grievance will discuss it with the building principal either directly 
or through an Association representative with the objective of resolving the matter 
informally. 
2.	 If the grievance is not resolved informally, it shall be reduced to writing and presented to 
the building principal within 45 school days after the employee knew or should have 
known of the occurrence of the act or condition on which the grievance is based. Within 
ten (10) school days after receipt of the written grievance, the building principal, Director 
of Facilities and Operations or other appropriate representative will submit a written 
response to the grievant. 
F.	 Stage 2 - Superintendent of Schools 
1.	 If the employee initiating the grievance and/or the Association are not satisfied with the 
written decision at the conclusion of Stage 1, a written appeal ofthe decision at Stage 1 to 
the Superintendent of Schools may be filed within ten (10) school days after the 
employee has received such written decision. Copies of the written decision at Stage 1 
shall be submitted with the appeal. 
2.	 Within ten (10) school days after receipt of the appeal, the Superintendent of Schools, or 
his duly authorized representative, shall hold a hearing with the employee, his 
representative and all other parties in interest. 
3.	 The Superintendent of Schools shall render a decision in writing to the employee and the 
Association within ten (10) school days after the conclusion of the hearing. 
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G.	 Stage 3 - Arbitration 
I.	 After such hearing, if the Association is not satisfied with the decision at Stage 2, and the 
Association detennines that the grievance is meritorious and that appealing it is in the 
best interests of the school system, it may submit the grievance to arbitration by written 
notice to the Superintendent of Schools within fifteen (15) school days of the decision at 
Stage 2. 
2.	 Within five (5) school days after such written notice of submission to arbitration, the 
School District and the Association shall select an arbitrator in accordance with the rules 
of the American Arbitration Association or another mutually agreeable organization. 
3.	 The selected arbitrator will hear the matter promptly and will issue his decision no later 
than fourteen (14) calendar days from the date of the close of the hearing, or if oral 
hearings have been waived, then from the date of the tinal statements and proof are 
submitted to him. The arbitrator's decision will be in writing and will set forth his 
findings of fact, reasoning and conclusions on the issues. 
4.	 The decision of the arbitrator shall be final and binding upon all parties. 
5.	 Costs for the services of the arbitrator, including expenses, if any, shall be borne by the 
losing party. 
ARTICLE XVIII
 
Validity of Agreement
 
If the enactment of legislation or a detennination by a court of tinal jurisdiction whether 
in proceedings between the parties or one based on a similar state of facts-renders any portion of this 
agreement invalid or unenforceable it shall not affect the validity of the rest of the agreement which shall 
remain in full force according to its tenns in the same manner and with the same effect as if such invalid 
portion had not been originally included therein. 
ARTICLE XIX 
Duration of Agreement 
This agreement shall become effective July 1, 2008 and shall continue in full force and effect 
until June 30, 2011, and from year to year thereafter, until and unless either party notifies the other of its 
desire to amend or terminate its provisions. Such notification shall be made at the appropriate time, as 
detennined by Article 14 of the Civil Service Law. 
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ARTICLE XX 
No Strike Clause 
The CSEA affirms that it does not assert the right to strike against the employer, to assist or 
participate in any such strike, or to impose an obligation upon its member to conduct, assist, or participate 
in such a strike. 
IN WITNESS WHEREOF, the parties have executed this docwnent by their duly authorized 
representative this ~y ofOctober, 2008. 
~6tcUe~~~
resld Superintendent of Schools
 
HarrIson Teacher/School Aides & Harrison Central School District
 
Teaching Assistants
 
CSEA
 
Labor Relations Specialist
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APPENDIX A 
I, , designate as beneficiary _ 
Employee's Name Beneficiary's Name 
______________, as per CSEA Teacher/School Aide and Teaching Assistant 
Relationship to Employee 
contract to receive benefits set forth in Article VI(5) of said contract. 
Employee Signature Date 
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APPENDIX B 
Teacher/School Aide & Teaching Assistant Salary Schedules 
2008-2009 Through 2010-2011 
2009-10 (3.5%) 2008-09 (3.5%) TEACHER AlOE 
Hourly 
Step I $ 15.11 
Step 2 $ 16.13 
Step 3 $ 17.15 
Step 4 $ 18.23 
Step 5 $ 19.29 
Step 6 $ 20.43 
Step 7 $ 21.69 
Step 8 $ 22.10 
Step 9 $ 22.43 
Annual Salary 
$ 17,317 
$ 18,480 
$ 19,654 
$ 20,887 
$ 22,109 
$ 23,414 
$ 24,861 
$ 25,323 
$ 25,703 
2008-09 (3.5%) 
Annual Salarv 
Hourly 
$ 15.64 
$ 16.69 
$ 17.75 
$ 18.86 
$ 19.97 
$ 21.15 
$ 22.45 
$ 22.87 
$ 23.21 
Annual Salary 
$ 17,923 
$ 19,126 
$ 20,342 
$ 21,618 
$ 22,883 
$ 24,233 
$ 25,731 
$ 26,210 
$ 26,603 
2009-10 (3.5%) SCHOOL AlOE 
Step I 
Step 2 
Step 3 
Step 4 
Step 5 
Step 6 
Step 7 
Step 8 
Step 9 
Hourlv 
$ 12.46 
$ 12.94 
$ 13.92 
$ 14.91 
$ 15.90 
$ 16.86 
$ 17.96 
$ 18.39 
$ 18.67 
Annual Salarv 
$ 14,277 
$ 14,830 
$ 15,947 
$ 17,089 
$ 18,218 
$ 19,323 
$ 20,587 
$ 21,078 
$ 21,397 
20 I0-11 (3.5%) 
Hourly Annual Salary 
$ 16.19 $ 18,551 
$ 17.27 $ 19,796 
$ IID7 $ 21,054 
$ 19.52 $ 22,375 
$ 20.67 $ 23,684 
$ 21.89 $ 25,081 
$ 23.24 $ 26,632 
$ 23.67 $ 27,127 
$ 24.03 $ 27,534 
2010-11 (3.5%)
 
Hourlv
 Annual Salary 
$ 12.89 $ 14,777 
$ 13.39 $ 15,349 
$ 14.40 $ 16,505 
$ 15.43 $ 17,687 
$ 16.45 $ 18,856 
$ 17.45 $ 19,999 
$ 18.59 $ 21,308 
$ 19.04 $ 21,816 
$ 19.32 $ 22,146 
Hourlv 
$ 12.04 
$ 12.50 
$ 13.44 
$ 14.41 
$ 15.36 
$ 16.29 
$ 17.36 
$ 17.77 
$ 18.04 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
13,794 
14,328 
15,408 
16,511 
17,602 
18,669 
19,891 
20,366 
20,674 
TEACHING 
ASSISTANT 
Step I 
Step 2 
Step 3 
Step 4 
Step 5 
Step 6 
Step 7 
Step 8 
Step 9 
Step 10 
2008-09 (3.5%) 
Annual Salary 
$ 31,028 
$ 32,268 
$ 33,562 
$ 34,902 
$ 36,298 
$ 37,753 
$ 39,260 
$ 40,832 
$ 42,464 
$ 44,163 
2009-10 (3.5%) 
Annual Salary 
$ 32,114 
$ 33,398 
$ 34,737 
$ 36,124 
$ 37,569 
$ 39,074 
$ 40,634 
$ 42,261 
$ 43,950 
$ 45,709 
2010-11 (3.5%) 
Annual Salary 
$ 33,238 
$ 34,566 
$ 35,952 
$ 37,388 
$ 38,884 
$ 40,442 
$ 42,056 
$ 43,740 
$ 45,488 
$ 47,309 
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